
 
 
 

 
 
 

NOTICE OF MEETING 
The Special Meeting of the 

CEDAR RAPIDS CIVIL RIGHTS COMMISSION 

Will Be Held  

Wednesday, February 22, 2017 at 3:30 p.m. 

Veterans Memorial Building / Conference Call 
50 2nd Avenue Bridge, 7th Floor, Cedar Rapids, IA 

 
A G E N D A 

 
I. Call to Order 

 
II. Roll Call – Introductions 

 
III. Public Response 

 
IV. Action Items 

• Review and possible approval of House File Bill 295 opposition letter on behalf of 
the Cedar Rapids Civil Rights Commission 

 
V. Adjournment 

NOTICE: Anyone who requires an auxiliary aid or service for effective communication, or a modification of 
policies or procedures to participate in a City program, service, or activity, should contact Civil Rights at 319-286-

5036 or email civilrights@cedar-rapids.org as soon as possible but no later than 48 hours before the event. 
 

Cedar Rapids Civil Rights Commission 
50 2nd Avenue Bridge, 7th Floor   •   Cedar Rapids, Iowa 52401   •   319-286-5036   •   Fax 319-343-1109 



RE: House File Bill 295 

Dear Honorable Members of the House and Senate: 

As members of the Cedar Rapids Civil Rights Commission we are gravely concerned about the potential 
ramifications of House File Bill 295.  

The purpose of the bill is to remove a local government’s ability to enforce civil rights ordinances that 
provide more protection than the state, or possibly federal, standards in the area of employment.  The 
bill would eliminate from our ordinance protections from discrimination in the area of employment on 
the basis of marital status, familial status (having children under the age of 18), and association with a 
person who is a member of a protected class.  It would also severely limit the protection granted here 
concerning an employee’s age. Cedar Rapids is unique in that it covers anyone 18 years and older, while 
the state limits its protection to people 40 and older. If we are restricted to following federal rather than 
state rules, even more protections would be stripped away, including sexual orientation and gender 
identity.  

With respect to employment in Cedar Rapids, a woman does not have to fear that she will be turned 
down for a job because she has young children at home.   Residents have peace of mind that their 
employers cannot fire them because they are gay or transgender.  A parent can feel assured that she is 
safe from discrimination for having a transgender child. And a twenty-three-year-old can feel safe 
knowing he cannot be targeted by a boss for being a “millennial.”  

The bill at first glance focuses on the removal of protections in employment. However, the section 
proposed for amendment, Section 216.19, entitled “LOCAL LAWS IMPLEMENTING THIS CHAPTER,” 
actually covers all civil rights areas. The result is that this amendment would restrict a local 
government’s ability to fully protect residents from discrimination in the additional areas of housing, 
education, public accommodation and credit.  

We pride ourselves on being on the forefront of protecting the rights of all of our residents.  Just this 
year the City received a 100 percent designation on the Human Rights Campaign Municipal Equality 
Index. We therefore, respectfully request that you vote against this or any other similar legislation so 
that we can continue to enforce the civil rights laws that are specifically tailored to protect the members 
our community.    

 


